Annex 2. Key indicators for health-related SDGs in Georgia
	Global Target
	Target adjusted to Georgia
	Global Indicator
	Georgia adjusted indicator - Goal 2030
	Baseline indicator
	2016
	2017
	Source

	Goal 8. Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent work for all

	8.8 Protect labour rights and promote safe and secure working environments for all workers, including migrant workers, in particular women migrants, and those in precarious employment
	8.8 Protect labour rights and promote safe and secure working environments for all workers, including migrant workers, in particular women migrants, and those in precarious employment
	8.8.1: Frequency rates of fatal and non-fatal occupational injuries, by sex and migrant status
	8.8.1: Decrease number of violations on occupational health and safety rules based on administrative data, Law on Occupational Health and Safety, with over at least 2.5 % of companies per year visited by labour inspectors- by 2030
	8.8.1 a 2015: 0.16 % of companies visited by labour inspectors per year, number of OSH interventions, number of cases, number of notices and recommendations by LI, number of penalties, as per annual LI reports
	?
	?
	შრომის ინსპექცია

	
	
	
	
	8.8.1 b Registered cases of violation of OSH rules- 8; 
fatal occupational injuries -42; non-fatal occupational injuries- 82, 2015
	
?
?

?
	
?
?

?
	შრომის ინსპექცია

	Goal 10. Reduce inequality within and among countries

	10.4    Adopt policies, especially fiscal, wage and social protection policies, and progressively achieve greater equality
	10.4    Adopt policies, especially fiscal, wage and social protection policies, and progressively achieve greater equality
	10.4.1: Labour share of GDP, comprising wages and social protection transfers
	10.4.1 Labour share of GDP - 50%
	10.4.1 Labour share of GDP -40 % (2014)
	?
	?
	შრომა

	
	
	
	10.4.2 Existence of laws and policies that promote parental leave including paternity leave
	10.4.2 The Labor Code and the Georgian Law on “Public Service” guarantee the right of employee to obtain a parental paid and unpaid leave, with no specific indications to rules promoting paternity leave.
	?
	?
	შრომა?
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